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FEDERAL LABOR STANDARDS PROVISIONS

U.S. Department of Housing and Urban Development
__________________________________________________________________________________________
Applicability
The Project or Program to which the construction work covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor Standards Provisions are included in this Contract pursuant
to the provisions applicable to such Federal assistance.
A. 1. (i) Minimum Wages. All laborers and mechanics employed or working upon the site of the work (or
under the United States Housing Act of 1937 or under the Housing Act of 1949 in the construction or development of
the project), will be paid unconditionally and not less often than once a week, and without subsequent deduction or
rebate on any account (except such payroll deductions as are permitted by regulations issued by the Secretary of Labor
under the Copeland Act (29 CFR Part 3), the full amount of wages and bona fide fringe benefits (or cash equivalents
thereof) due at time of payment computed at rates not less than those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a part hereof, regardless of any contractual relationship which
may be alleged to exist between the contractor and such laborers and mechanics. Contributions made or costs
reasonably anticipated for bona fide fringe benefits under Section l (b)(2) of the Davis-Bacon Act on behalf of laborers
or mechanics are considered wages paid to such laborers or mechanics, subject to the provisions of 29 CFR5.5(a)(1)(iv); also, regular contributions made or costs incurred for more than a weekly period (but not less often than
quarterly) under plans, funds, or programs, which cover the particular weekly period, are deemed to be constructively
made or incurred during such weekly period.
Such laborers and mechanics shall be paid
the appropriate wage rate and fringe benefits on the wage determination for the classification of work actually
performed, without regard to skill, except as provided in 29 CFR Part 5.5(a)(4). Laborers or mechanics performing
work in more than one classification may be compensated at the rate specified for each classification for the time
actually worked therein: Provided, That the employer's payroll records accurately set forth the time spent in each
classification in which work is performed. The wage determination (including any additional classification and wage
rates conformed under 29 CFR Part 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-1321) shall be posted at all times by
the contractor and its subcontractors at the site of the work in a prominent and accessible place where it can be easily
seen by the workers.
(ii) (a) Any class of laborers or mechanics which is not listed in the wage determination and which is to be
employed under the contract shall be classified in conformance with the wage determination. HUD shall approve an
additional classification and wage rate and fringe benefits therefore only when the following criteria have been met:
(1) The work to be performed by the classification requested is not
performed by a classification in the wage determination, and
(2) The classification is utilized in the area by the construction
industry, and
(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship
to the wage rates contained in the wage determination.
(b) If the contractor and the laborers and mechanics to be employed in the classification (if known), or their
representatives, and HUD or its designee agree on the classification and wage rate (including the amount designated
for fringe benefits where appropriate), a report of the action taken shall be sent by HUD or its designee to the
Administrator of the Wage and Hour Division, Employment Standards Administration, U.S. Department of Labor,
Washington, DC. 20210. The Administrator, or an authorized representative, will approve, modify, or disapprove
every additional classification action within 30 days of receipt and so advise HUD or its designee or will notify HUD
or its designee within the 30-day period that additional time is necessary. (Approved by the Office of Management and
Budget under OMB control number 1215-0140.)
(c) In the event the contractor, the laborers or mechanics to be employed in the classification or their
representatives, and HUD or its designee do not agree on the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate), HUD or its designee shall refer the questions, including the
views of all interested parties and the recommendation of HUD or its designee, to the Administrator for determination.
The Administrator, or an authorized representative, will issue a determination within 30 days of receipt and so advise
HUD or its designee or will notify HUD or its designee within the 30-day period that additional time is necessary.
(Approved by the Office of Management and Budget under OMB Control Number 1215-0140.)
(d) The wage rate (including fringe benefits where appropriate) determined pursuant to subparagraphs (1)(b)
or (c) of this paragraph, shall be paid to all workers performing work in the classification under this contract from the
first day on which work is performed in the classification.
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(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes
a fringe benefit which is not expressed as an hourly rate, the contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe benefit or an hourly cash equivalent thereof.
(iv) If the contractor does not make payments to a trustee or other third person, the contractor may consider as
part of the wages of any laborer or mechanic the amount of any costs reasonably anticipated in providing bona fide
fringe benefits under a plan or program, Provided, That the Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account, assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and Budget under OMB Control Number 1215-0140.)
2. Withholding. HUD or its designee shall upon its own action or upon written request of an authorized
representative of the Department of Labor withhold or cause to be withheld from the contractor under this contract or
any other Federal contract with the same prime contractor, or any other Federally-assisted contract subject to DavisBacon prevailing wage requirements, which is held by the same prime contractor so much of the accrued payments or
advances as may be considered necessary to pay laborers and mechanics, including apprentices, trainees and helpers,
employed by the contractor or any subcontractor the full amount of wages required by the contract. In the event of
failure to pay any laborer or mechanic, including any apprentice, trainee or helper, employed or working on the site of
the work (or under the United States Housing Act of 1937 or under the Housing Act of 1949 in the construction or
development of the project), all or part of the wages required by the contract, HUD or its designee may, after written
notice to the contractor, sponsor, applicant, or owner, take such action as may be necessary to cause the suspension of
any further payment, advance, or guarantee of funds until such violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts withheld for and on account of the contractor or subcontractor
to the respective employees to whom they are due. The Comptroller General shall make such disbursements in the
case of direct Davis-Bacon Act contracts.
3. (i) Payrolls and basic records. Payrolls and basic records relating thereto shall be maintained by the
contractor during the course of the work preserved for a period of three years* thereafter for all laborers and
mechanics working at the site of the work (or under the United States Housing Act of 1937, or under the Housing Act
of 1949, in the construction or development of the project). Such records shall contain the name, address, and social
security number of each such worker, his or her correct classification, hourly rates of wages paid (including rates of
contributions or costs anticipated for bona fide fringe benefits or cash equivalents thereof of the types described in
Section l(b)(2)(B) of the Davis-Bacon Act), daily and weekly number of hours worked, deductions made and actual
wages paid. Whenever the Secretary of Labor has found under 29 CFR 5.5 (a)(1)(iv) that the wages of any laborer or
mechanic include the amount of any costs reasonably anticipated in providing benefits under a plan or program
described in Section l(b)(2)(B) of the Davis-Bacon Act the contractor shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, and that the
plan or program has been communicated in writing to the laborers or mechanics affected, and records which show the
costs anticipated or the actual cost incurred in providing such benefits. Contractors employing apprentices or trainees
under approved programs shall maintain written evidence of the registration of apprenticeship programs and
certification of trainee programs, the registration of the apprentices and trainees, and the ratios and wage rates
prescribed in the applicable programs. (Approved by the Office of Management and Budget under OMB Control
Numbers 1215-0140 and 1215-0017.)
(ii) (a) The contractor shall submit weekly for each week in which any contract work is performed a copy of
all payrolls to HUD or its designee if the agency is a party to the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant, sponsor, or owner, as the case may be, for transmission to HUD or
its designee. The payrolls submitted shall set out accurately and completely all of the information required to be
maintained under 29 CFR Part 5.5(a)(3)(i). This information may be submitted in any form desired. Optional Form
WH-347 is available for this purpose and may be purchased from the Superintendent of Documents (Federal Stock
Number 029-005-00014-1), U.S. Government Printing Office, Washington, DC. 20402. The prime contractor is
responsible for the submission of copies of payrolls by all subcontractors. (Approved by the Office of Management
and Budget under OMB Control Number 1215-0149.)
(b) Each payroll submitted shall be accompanied by a "Statement of Compliance," signed by the contractor or
subcontractor or his or her agent who pays or supervises the payment of the persons employed under the contract and
shall certify the following:
(1) That the payroll for the payroll period contains the information required to be maintained under 29 CFR
Part 5.5 (a)(3)(i) and that such information is correct and complete;
(2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the contract
during the payroll period has been paid the full weekly wages earned, without rebate, either directly or indirectly, and
that no deductions have been made either directly or indirectly from the full wages earned, other than permissible
deductions as set forth in 29 CFR Part 3;
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(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or
cash equivalents for the classification of work performed, as specified in the applicable wage determination
incorporated into the contract.
(c) The weekly submission of a properly executed certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the "Statement of Compliance" required by paragraph
A.3.(ii)(b) of this section.
(d) The falsification of any of the above certifications may subject the contractor or subcontractor to civil or
criminal prosecution under Section 1001 of Title 18 and Section 231 of Title 31 of the United States Code.
(iii) The contractor or subcontractor shall make the records required under paragraph A.3. (i) of this section
available for inspection, copying, or transcription by authorized representatives of HUD or its designee or the
Department of Labor, and shall permit such representatives to interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the required records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor, applicant or owner, take such action as may be necessary to cause
the suspension of any further payment advance, or guarantee of funds. Furthermore, failure to submit the required
records upon request or to make such records available may be grounds for debarment action pursuant to 29 CFR Part
5.12.
4. (i) Apprentices and Trainees. Apprentices. Apprentices will be permitted to work at less than the
predetermined rate for the work they performed when they are employed pursuant to and individually registered in a
bona fide apprenticeship program registered with the U.S. Department of Labor, Employment and Training
Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship Agency recognized by the
Bureau, or if a person is employed in his or her first 90 days of probationary employment as an apprentice in such an
apprenticeship program, who is not individually registered in the program, but who has been certified by the Bureau of
Apprenticeship and Training or a State Apprenticeship Agency (where appropriate) to be eligible for probationary
employment as an apprentice. The allowable ratio of apprentices to journeymen on the job site in any craft
classification shall not be greater than the ratio permitted to the contractor as to the entire work force under the
registered program. Any worker listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate on the wage determination for the
classification of work actually performed. In addition, any apprentice performing work on the job site in excess of the
ratio permitted under the registered program shall be paid not less than the applicable wage rate on the wage
determination for the work actually performed. Where a contractor is performing construction on a project in a locality
other than that in which its program is registered, the ratios and wage rates (expressed in percentages of the
journeyman's hourly rate) specified in the contractor's or subcontractor's registered program shall be observed. Every
apprentice must be paid at not less than the rate specified in the registered program for the apprentice's level of
progress, expressed as a percentage of the journeymen hourly rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable classification. If the Administrator determines that a different
practice prevails for the applicable apprentice classification, fringes shall be paid in accordance with that
determination. In the event the Bureau of Apprenticeship and Training, or a State Apprenticeship Agency recognized
by the Bureau, withdraws approval of an apprenticeship program, the contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate for the work performed until an acceptable program is
approved.
(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are employed pursuant to and individually registered in a
program which has received prior approval, evidenced by formal certification by the U.S. Department of Labor,
Employment and Training Administration. The ratio of trainees to journeymen on the job site shall not be greater than
permitted under the plan approved by the Employment and Training Administration. Every trainee must be paid at not
less than the rate specified in the approved program for the trainee's level of progress, expressed as a percentage of the
journeyman hourly rate specified in the applicable wage determination. Trainees shall be paid fringe benefits in
accordance with the provisions of the trainee program. If the trainee program does not mention fringe benefits, trainees
shall be paid the full amount of fringe benefits listed on the wage determination unless the Administrator of the Wage
and Hour Division determines that there is an apprenticeship program associated with the corresponding journeyman
wage rate on the wage determination which provides for less than full fringe benefits for apprentices. Any employee
listed on the payroll at a trainee rate who is not registered and participating in a training plan approved by the
Employment and Training Administration shall be paid not less than the applicable wage rate on the wage
determination for the work actually performed. In addition, any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the event the Employment and Training Administration withdraws
approval of a training program, the contractor will no longer be permitted to utilize trainees at less than the applicable
predetermined rate for the work performed until an acceptable program is approved.
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(iii) Equal employment opportunity. The utilization of apprentices, trainees and journeymen under this part
shall be in conformity with the equal employment opportunity requirements of Executive Order 11246, as amended,
and 29 CFR Part 30.
5. Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29
CFR Part 3 which are incorporated by reference in this contract
6. Subcontracts. The contractor or subcontractor will insert in any subcontracts the clauses contained in 29
CFR 5.5(a)(1) through (10) and such other clauses as HUD or its designee may by appropriate instructions require, and
also a clause requiring the subcontractors to include these clauses in any lower tier subcontracts. The prime contractor
shall be responsible for the compliance by any subcontractor or lower tier subcontractor with all the contract clauses in
29 CFR Part 5.5.
7. Contract termination; debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract, and for debarment as a contractor and a subcontractor as provided in 29 CFR 5.12.
8. Compliance with Davis-Bacon and Related Act Requirements. All rulings and interpretations of the
Davis-Bacon and Related Acts contained in 29 CFR Parts 1, 3, and 5 are herein incorporated by reference in this
contract.
9. Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this
contract shall not be subject to the general disputes clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes within the
meaning of this clause include disputes between the contractor (or any of its subcontractors) and HUD or its designee,
the U.S. Department of Labor, or the employees or their representatives.
10. (i) Certification of Eligibility. By entering into this contract the contractor certifies that neither it (nor he
or she) nor any person or firm who has an interest in the contractor's firm is a person or firm ineligible to be awarded
Government contracts by virtue of Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be awarded HUD
contracts or participate in HUD programs pursuant to 24 CFR Part 24.
(ii) No part of this contract shall be subcontracted to any person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24.
(iii) The penalty for making false statements is prescribed in the U.S. Criminal Code, 18 U.S.C. 1001.
Additionally, U.S. Criminal Code, Section 1010, Title 18, U.S.C., "Federal Housing Administration transactions",
provides in part: "Whoever, for the purpose of . . . influencing in any way the action of such Administration makes,
offers or publishes any statement, knowing the same to be false . . . shall be fined not more than $5,000 or imprisoned
not more than two years, or both."
11. Complaints, Proceedings, or Testimony by Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any subcontractor because such employee has filed any complaint or
instituted or caused to be instituted any proceeding or has testified or is about to testify in any proceeding under or
relating to the labor standards applicable under this Contract to his employer.
B. Contract Work Hours and Safety Standards Act. As used in this paragraph, the terms "laborers" and
"mechanics" include watchmen and guards.
(1) Overtime requirements. No contractor or subcontractor contracting for any part of the contract
work which may require or involve the employment of laborers or mechanics shall require or permit any such laborer
or mechanic in any workweek in which he or she is employed on such work in excess of forty hours in such workweek
unless such laborer or mechanic receives compensation at a rate not less than one and one-half times the basic rate of
pay for all hours worked in excess of forty hours in such workweek.
(2) Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the
clause set forth in subparagraph (1) of this paragraph, the contractor and any subcontractor responsible therefore shall
be liable for the unpaid wages. In addition, such contractor and subcontractor shall be liable to the United States (in the
case of work done under contract for the District of Columbia or a territory, to such District or to such territory), for
liquidated damages. Such liquidated damages shall be computed with respect to each individual laborer or mechanic,
including watchmen and guards, employed in violation of the clause set forth in subparagraph (1) of this paragraph, in
the sum of $10 for each calendar day on which such individual was required or permitted to work in excess of eight
hours or in excess of the standard workweek of forty hours without payment of the overtime wages required by the
clause set forth in subparagraph (1) of this paragraph.
(3) Withholding for unpaid wages and liquidated damages. HUD or its designee shall upon its
own action or upon written request of an authorized representative of the Department of Labor withhold or cause to be
withheld, from any moneys payable on account of work performed by the contractor or subcontractor under any such
contract or any other Federal contract with the same prime contract or any other Federally-assisted contract subject to
the Contract Work Hours and Safety Standards Act which is held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in subparagraph (2) of this paragraph.
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(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses set
forth in subparagraph (1) through (4) of this paragraph and also a clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime contractor shall be responsible for compliance by any subcontractor
or lower tier subcontractor with the clauses set forth in subparagraphs (1) through (4) of this paragraph.
C. Health and Safety
(1) No laborer or mechanic shall be required to work in surroundings or under working conditions
which are unsanitary, hazardous, or dangerous to his health and safety as determined under construction safety and
health standards promulgated by the Secretary of Labor by regulation.
(2) The Contractor shall comply with all regulations issued by the Secretary of Labor pursuant to
Title 29 Part 1926 (formerly part 1518) and failure to comply may result in imposition of sanctions pursuant to the
Contract Work Hours and Safety Standards Act (Public Law 91-54. 83 Stat 96).
(3) The Contractor shall include the provisions of this Article in every subcontract so that such
provisions will be binding on each subcontractor. The Contractor shall take such action with respect to any subcontract
as the Secretary of Housing and Urban Development or the Secretary of Labor shall direct as a means of enforcing
such provisions.
(4010.doc)
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"General Decision Number: AZ20220030 07/29/2022
Superseded General Decision Number: AZ20210030
State: Arizona
Construction Type: Building
County: Coconino County in Arizona.
BUILDING CONSTRUCTION PROJECTS (does not include single family
homes or apartments up to and including 4 stories).
Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(2)-(60).
______________________________________________________________
|If the contract is entered |. Executive Order 14026
|
|into on or after January 30, | generally applies to the |
|2022, or the contract is
| contract.
|
|renewed or extended (e.g., an |. The contractor must pay |
|option is exercised) on or | all covered workers at |
|after January 30, 2022:
| least $15.00 per hour (or |
|
| the applicable wage rate |
|
| listed on this wage
|
|
| determination, if it is |
|
| higher) for all hours
|
|
| spent performing on the |
|
| contract in 2022.
|
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658
|
|or between January 1, 2015 and| generally applies to the |
|January 29, 2022, and the | contract.
|
|contract is not renewed or |. The contractor must pay all|
|extended on or after January | covered workers at least |
|30, 2022:
| $11.25 per hour (or the |
|
| applicable wage rate listed|
|
| on this wage determination,|
|
| if it is higher) for all |
|
| hours spent performing on |
|
| that contract in 2022. |
|______________________________|_____________________________|
The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.
Additional information on contractor requirements and worker
protections under the Executive Orders is available at
https://www.dol.gov/agencies/whd/government-contracts.
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Modification Number Publication Date
0
01/07/2022
1
02/11/2022
2
02/25/2022
3
07/22/2022
4
07/29/2022
ELEC0640-009 07/01/2022
Rates
ELECTRICIAN......................
$ 32.55
---------------------------------------------------------------* ENGI0428-014 06/01/2022
Rates
POWER EQUIPMENT OPERATOR
(1) Oiler...................
$ 30.14
---------------------------------------------------------------IRON0075-003 04/01/2021
Rates
IRONWORKER, STRUCTURAL........... $ 28.80
Zone 1:
Zone 2:
Zone 3:
Zone 4:

Fringes
13.13

Fringes
12.57

Fringes
19.35

0 to 50 miles from City Hall in Phoenix or Tucson
050 to 100 miles - Add $4.00
100 to 150 miles - Add $5.00
150 miles & over - Add $6.50

---------------------------------------------------------------PLAS0394-001 07/01/2019
Rates
CEMENT MASON/CONCRETE FINISHER...$ 25.08
---------------------------------------------------------------PLUM0469-002 07/01/2021
Rates
PLUMBER/PIPEFITTER
Coconino, Maricopa, and
Yuma........................
$ 41.90
Pima........................
$ 39.50
---------------------------------------------------------------SFAZ0669-001 04/01/2021
Rates
SPRINKLER FITTER (Fire
Sprinklers)......................
$ 35.59
---------------------------------------------------------------SHEE0359-002 07/01/2021
Rates

Fringes
8.57

Fringes

17.40
17.40

Fringes
25.58

Fringes

SHEET METAL WORKER: (HVAC
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Duct Installation Only)
Zone 1......................
$ 38.93
---------------------------------------------------------------* SUAZ2012-019 05/30/2012
Rates

19.28

Fringes

BRICKLAYER.......................

$ 21.82

0.00

CARPENTER........................

$ 20.64

0.00

IRONWORKER, ORNAMENTAL........... $ 18.43

0.00

IRONWORKER, REINFORCING..........

$ 14.11 **

0.00

LABORER: Common or General......

$ 13.00 **

0.00

LABORER: Irrigation.............

$ 12.26 **

0.47

LABORER: Mason Tender Cement/Concrete..................

$ 15.51

2.90

LABORER: Pipelayer..............

$ 15.14

0.88

LABORER: Power Tool Operator....

$ 14.85 **

4.20

MASON - STONE....................

$ 18.25

0.95

OPERATOR:
Backhoe/Excavator/Trackhoe.......

$ 18.96

2.43

OPERATOR: Bulldozer.............

$ 20.54

6.31

OPERATOR: Crane.................

$ 24.62

5.27

OPERATOR: Drill Rig Caissons....

$ 19.06

2.39

OPERATOR: Drill.................

$ 19.16

0.00

OPERATOR: Forklift..............

$ 18.39

0.00

OPERATOR: Grader/Blade..........

$ 21.39

4.26

OPERATOR: Loader (Front End)....

$ 18.14

1.02

OPERATOR: Mechanic..............

$ 18.00

0.00

OPERATOR: Paver (Asphalt,
Aggregate, and Concrete).........

$ 21.00

3.77

OPERATOR: Roller................

$ 20.53

0.00

OPERATOR: Scraper...............

$ 21.41

0.00

OPERATOR: Screed................

$ 22.17

4.42

OPERATOR: Trencher..............

$ 16.24

1.34

PAINTER: Brush, Roller and
Spray............................

$ 17.33

1.25
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ROOFER, Includes
Waterproofing, and
Installation of Metal Roofs......

$ 18.00

3.91

SHEET METAL WORKER, Excludes
HVAC Duct Installation...........

$ 18.45

2.56

TILE FINISHER....................

$ 12.50 **

0.00

TILE SETTER......................

$ 15.54

0.84

TRUCK DRIVER: Dump Trucks.......

$ 16.90

0.00

TRUCK DRIVER: Water Truck.......
$ 15.81
----------------------------------------------------------------

0.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================
** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($15.00) or 13658
($11.25). Please see the Note at the top of the wage
determination for more information.
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.
Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).
---------------------------------------------------------------The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
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(weighted union average rate).
Union Rate Identifiers
A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.
Survey Rate Identifiers
Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.
Survey wage rates are not updated and remain in effect until a
new survey is conducted.
Union Average Rate Identifiers
Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.
A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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---------------------------------------------------------------WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:
* an existing published wage determination
* a survey underlying a wage determination
* a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling
On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.
With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:
Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:
Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.
3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.
================================================================
END OF GENERAL DECISION"
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Construction Contract Addendum I
CONTRACTOR CONTRACT ADDITIONAL PROVISIONS

Upon submission of an Application for Payment, and upon approval by the ARCHITECT of the
completed work, GRANTEE shall pay the CONTRACTOR ninety percent (90%) of the
approved estimate of the work performed, and retain ten percent (10%) until final completion
and acceptance of all material, equipment and work covered by the contract, less such
amounts as the GRANTEE shall determine for all incomplete work and unsettled claims. After
fifty percent (50%) completion, the GRANTEE may decrease the retainage to five percent (5%)
providing CONTRACTOR is making satisfactory progress, coupled with such deductions as
ARCHITECT determines are appropriate to cover claims requiring a greater sum to be
retained. All payments to the CONTRACTOR shall be made within thirty (30) days of the
submission of an Application for Payment, provided said Application for Payment is approved
by the GRANTEE. GRANTEE shall not withhold payment except for non-compliance with the
terms of this Contract, and the GRANTEE shall not request the CONTRACTOR to perform
work outside the scope of this Contract as a condition of receiving payment.
CONTRACTOR agrees to the following recommendations made in the Environmental
Assessment:
• Minimize impacts to vegetation during project construction. Staging areas should be
located in previously disturbed sites, and kept as s mall as possible. Implement erosion
and drainage control measures during the project to prevent the introduction of sedimentladen runoff into adjacent surface waters, and to prevent impacts to surface water quality.
Stabilize exposed soils, particularly on slopes, with native vegetation as soon as possible
to prevent excess erosion.
• Minimize the potential introduction or spread of exotic invasive species, including plants,
animals, insects and pathogens. Precautions should be taken to wash and/or
decontaminate all equipment utilized in the project activities before entering and leaving
the site.
• To further limit the spread of non-native, invasive plant species, the Arizona Game and
Fish Department recommends landscaping with drought-tolerant species that are native to
Arizona.
• Peregrine Falcon Management Guidelines are to be included in the agreement with the
procured contractor.
• Extra precautions should be taken during construction considering the groundwater table
is shallow. Ensure no impacts to shallow groundwater table.
• Obtain an Air Quality Permit from ADEQ if the potential emissions from the facility exceed
the permitting exemption threshold or if the equipment at the facility is subject to federal
regulations that are not exempt from state rules (i.e. emergency engines, boilers, etc.)
Section 3 Clause
The work to be performed under this contract is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The
purpose of Section 3 is to ensure that the employment and other economic opportunities
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generated by HUD assistance or HUD-assisted projects covered by Section 3, shall, to the
greatest extent feasible, be directed to low - and very low-income persons in the project area.
The parties to this contract agree to comply with HUD's regulations in 24 CFR part 75, which
implement Section 3. As evidenced by their execution of this contract, the parties to this contract
certify that they are under no contractual or other impediment that would prevent them from
complying with the part 75 regulations.
The contractor agrees to send to each labor organization or representative of workers with which
the contractor has a collective bargaining agreement or other understanding, if any, a notice
advising the labor organization or workers' representative of the contractor's commitments under
this Section 3 clause, and will post copies of the notice in conspicuous places at the work site
where both employees and applicants for training and employment positions can see the notice.
The notice shall describe the Section 3 preference; job titles subject to hire; availability of
apprenticeship and training positions; the qualifications for each; the name and location of the
person(s) taking applications for each of the positions; and the anticipated date the work shall
begin.
The contractor agrees to include this Section 3 clause in every subcontract subject to compliance
with regulations in 24 CFR part 75 and agrees to take appropriate action, as provided in an
applicable provision of the subcontractor in this Section 3 clause, upon a finding that the
subcontractor is in violation of the regulations in 24 CFR part 75.
The contractor will not subcontract with any subcontractor where the contractor has notice or
knowledge that the subcontractor has been found in violation of the regulations in 24 CFR part 75.
The contractor will certify that any vacant employment positions, including training positions, that
are filled: 1) after the contractor is selected but before the contract is executed; and 2) with
persons other than those to whom the regulations of 24 CFR part 75 require employment
opportunities to be directed, were not filled to circumvent the contractor's obligations under 24
CFR part 75.
Noncompliance with HUD's regulations in 24 CFR part 75 may result in sanctions, termination of
this contract for default and debarment or suspension from future HUD assisted contracts.
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FORM LS-2
CONTRACTORS CERTIFICATION CONCERNING LABOR
STANDARDS AND PREVAILING WAGES
Recipient: City of Page

Contract No: 128-22

Activity Name: Encompass Substance Abuse Residential
1. I, the undersigned, am submitting a bid to (name of recipient): City of Page
for the construction of the (name of project): Encompass Substance Abuse Residential
Facility and hereby acknowledge that the following items are included in the bid and will
be incorporated by reference into the contract, should I be selected as the contractor for the
project.
a. Labor Standards Provisions (HUD 4010);
b. Wage Decision # AZ20220012 Modification # 1

Bid Open Date:

; and that

c. The correction of any infractions of the aforesaid conditions, including infractions by any
of my sub-contractors and lower tier sub-contractors, is my responsibility.
2. I hereby certify that:
a. To the best of my knowledge, neither I nor any firm, partnership or association in which I
have a substantial interest, is designated as an ineligible contractor by the Comptroller
General of the United States pursuant to Section 5.6(b) of the Regulations of the Secretary
of Labor, Part 5 (29 CFR Part 5) or pursuant to Section 3(a) of the Davis-Bacon Act, as
amended [40 U.S.C. 276a-2(a)].
b. No part of the aforementioned contract is or will be sub-contracted to any sub-contractor,
if such sub-contractor or firm, corporation, partnership or association in which such subcontractor has a substantial interest is, to the best of my knowledge, designated as an
ineligible contractor pursuant to any of the aforementioned regulatory or statutory
provisions.
3.

I agree to obtain and forward to the aforementioned grantee a Sub-contractor's
Certification Concerning Labor Standards and Prevailing Wage Requirements executed by
each and every sub-contractor, preferably prior to or where circumstances do not allow
within ten (10) days after the execution of any sub-contract, including those executed by
his/her sub-contractors and any lower tier sub-contractors.

4. Further, I certify that:
a. The demographic and business information of the undersigned are:
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Contractor Information
Amount of
Contract
$

Type
of
Trade
Code*

Racial
Code*

Hispanic
(Y/N)

Women
Owned
(Y/N)

IRS Tax
ID #

DUNS #

Section
3
(Y/N)

Construction Firm
Legal Name
Address, City, State,
Zip

*See Demographic and Trade Code table below for information

AZ License #

LS-

2 (REV. 11/2019)

Demographic and Trade Codes
Race

Type of Trade Code

11 White
12 African American
13 Asian

1 New Construction

14
15
16
17
18
19

2 Education/Training
3 Other (i.e. rehabilitation, administration, professional,
public services)

American Indian or Alaskan Native
Native Hawaiian or other Pacific Islander
American Indian or Alaskan Native and White
Asian and White
African American and White
American Indian or Alaskan Native and White

20 Other Multi-racial

b. The undersigned is:
a sole proprietorship;
a partnership;
a corporation organized in the State of

; or

another organization (describe)

c. The name, title and address of the owners, partners or officers of the undersigned are (list
any other legal names/doing business as (dba)):
NAME

TITLE
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ADDRESS

d. The names and addresses of all other persons, both natural and corporate, having a
substantial interest in the undersigned and the nature of the interest, are: (indicate if
NONE)
NAME

ADDRESS

NATURE OF INTEREST

e. The names, addresses and trade classifications of all other building construction
contractors in which the undersigned has a substantial interest are: (indicate if NONE)
NAME

ADDRESS

TRADE CLASSIFICATION

5. I hereby certify that I have the legal authority to complete and submit this document on
behalf of:
a. Name of Contractor:
b. Signature (in ink):

__________________________________________________________
c. Typed or Printed Name:
d. Title:
e. Date:
WARNING: U.S. Criminal Code, Section 1010, Title 18, U.S.C. provides in part:
“Whoever...makes, passes, utters or publishes any statement, knowing the same to be false...shall
be fined under this title or imprisoned not more than two (2) years, or both.”

LS-2 (REV. 11/2019)
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FORM LS-3
SUB-CONTRACTORS CERTIFICATION CONCERNING
LABOR STANDARDS AND PREVAILING WAGES
Recipient: City of Page

Contract No: 128-22

Activity Name: Encompass Substance Abuse Residential Facility
1.

I, the undersigned, having submitted a bid or having executed a contract with:
(name of contractor or sub-contractor):
for (name of project): Encompass Substance Abuse Residential Facility
for (nature of work):
in the amount of $

certify that:

a. The Labor Standards Provisions (HUD 4010) are included in the aforementioned contract or bid;
b.

Wage Decision # AZ20220012; Modification # 1 are included in the aforementioned contract or
bid.

2.

I hereby certify that:
a.

To the best of my knowledge, neither I nor any firm, partnership or association in which I have a
substantial interest, is designated as an ineligible contractor by the Comptroller General of the
United States pursuant to Section 5.6(b) of the Regulations of the Secretary of Labor, Part 5 (29
CFR. Part 5) or pursuant to Section 3(a) of the Davis-Bacon Act, as amended [40 U.S.C. 276a-2(a)].

b.

No part of the aforementioned contract has been or will be sub-contracted to any sub-contractor,
if such sub-contractor or firm, corporation, partnership or association in which such subcontractor has a substantial interest is, to the best of my knowledge, designated as an ineligible
contractor pursuant to any of the aforementioned regulatory or statutory provisions.

3.
a.

Further, I certify that:
The demographic and business information of the undersigned are:
Contractor Information
Amount of
Contract
$

Type
of
Trade
Code*

Racial
Code*

Hispanic
(Y/N)

Women
Owned
(Y/N)

IRS Tax
ID #

DUNS #

* See Demographic and Trade Code table below for information
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Section
3
(Y/N)

Construction Firm
Legal Name
Address, City, State,
Zip

AZ License #

Demographic and Trade Codes
Race

Type of Trade Code

11 White
12 African American
13 Asian

1 New Construction

14
15
16
17
18
19

2 Education/Training
3 Other (i.e. rehabilitation, administration, professional,
public services)

American Indian or Alaskan Native
Native Hawaiian or other Pacific Islander
American Indian or Alaskan Native and White
Asian and White
African American and White
American Indian or Alaskan Native and White

20 Other Multi-racial
b. The undersigned is:
a sole proprietorship;
a partnership;
a corporation organized in the State of

; or

another organization (describe)

c. The name, title and address of the owners, partners or officers of the undersigned are (list
any other legal names/doing business as (dba)):
NAME

TITLE

ADDRESS

d. The names and addresses of all other persons, both natural and corporate, having a
substantial interest in the undersigned and the nature of the interest, are: (indicate if
NONE)
NAME

ADDRESS

NATURE OF INTEREST

e. The names, addresses and trade classifications of all other building construction
contractors in which the undersigned has a substantial interest are: (indicate if NONE)
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NAME

ADDRESS

TRADE CLASSIFICATION

5. I hereby certify that I have the legal authority to complete and submit this document on
behalf of:
a. Name of Contractor:
b. Signature (in ink):

__________________________________________________________
c. Typed or Printed Name:
d. Title:
e. Date:
WARNING: U.S. Criminal Code, Section 1010, Title 18, U.S.C. provides in part:
“Whoever...makes, passes, utters or publishes any statement, knowing the same to be false...shall
be fined under this title or imprisoned not more than two (2) years, or both.”

LS-3 (REV. 11/2019)
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SECTION 3 FORMS
THIS PROJECT IS IN WHOLE OR IN PART FEDERALLY FUNDED AND THE SUCCESSFUL
BIDDER WILL BE REQUIRED TO ADHERE TO SECTION 3 PROVISIONS
NACOG will monitor compliance with such provisions and standards on behalf of the City of Page. The
successful bidder will be required to complete the following forms in order to comply. A brief explanation
of the form and when the form is to be submitted to NACOG is listed below. Should you have any questions
concerning Section 3 or the forms to be submitted, please feel free to call Isabel Rollins at (928) 778-2692.
S3B-1

SECTION 3 ASSURANCE (1 page)
This form is to be completed by the contractor and submitted within seven (7) days of contract
award. Completion of this form provides assurance that the contractor will comply with Section
3 requirements.

S3B-2

ESTIMATED PROJECT WORK FORCE BREAKDOWN (1 page)
This form is to be completed by the contractor and submitted within seven (7) days of contract
award.

S3B-3

SECTION 3 BUSINESS SELF-CERTIFICATION (1 page)
This form, if applicable, is to be completed by the contractor and submitted within seven (7)
days of contract award. The bidder completes this form to qualify as a Section 3 business
concern.

Grant Administrator will assist with the additional forms as needed:
S3C-1A – Worker Self Certification
S3C-1B – Worker Employer Certification
S3C-1C – Targeted Worker Self Certification
S3C-1D - Targeted Worker Employee Cert.
S3P-1 – Section 3 Notice
S3P-2 – Sample Employment Survey
S3R-1C – Section 3 Contractor Report
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Activity No.:

Recipient: ________City of Page__________ Contract No.: __128-22____
2
Activity Name: _Encompass Substance Abuse Residential Facility_

Section 3 Assurances (Form S3B-1)

Name of Official Representative
Business/Contractor Name
Project Name or Bid Number
I, the undersigned, as official representative of the above-named business/contractor hereby
certify that:
1. A complete permanent and project workforce breakdown form (S3B-2) has been
submitted with this bid for the above-named business/contractor and each
subcontractor that is known to be a party to this project.
2. The above-named business will comply with Section 3 requirements, to include
recordkeeping and reporting, and will cause any subcontractor to comply with Section 3
requirements, to include recordkeeping and reporting, for the above-named project
3. The above-named business/contractor will make, and cause any subcontractor to make
every attempt to hire qualified Section 3 and Targeted Section 3 workers for any unfilled
positions.
4. The above-named business/contractor will make every attempt to hire subcontractors
that are Section 3 businesses.
5. I understand that failure to comply may result, in whole or in part, in contract
cancellation, termination of suspension.

Signature

Date
S3B-1 (7/2021)
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Section 3 Workforce Breakdown

S3B-2 (7/2021)
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Section 3 Worker Self-Certification Form (S3C-1A)
A Section 3 Worker seeking preference in training and employment shall certify or
submit evidence to the recipient, contractor, or subcontractor that the person is a
Section 3 Worker, as defined in Section 24 CRF 75.
Name of Worker

√
I have reviewed the HUD income chart for my family size. My income for the
previous year is below 80% of the median income for my family size.

I hereby certify that the information provided by me to be true and correct and
understand any falsification of any of the information could subject me to
disqualification from participation and punishment under the law.

Signature

Date
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Section 3 Worker Employer Certification Form (S3C-1B)
An employer of a Section 3 Worker seeking preference in training and employment
shall certify and maintain evidence the worker is a Section 3 Worker as defined in
Section 24 CRF 75.

Name of Employee

√
I have reviewed the HUD income chart for the current year. The employee named above
has an income that is currently below 80 percent of the median income for their family
size based on my calculation of what the employee’s wage rate would
translate to if annualized on a full-time basis.
The employee was hired within the past five (5) years. I have reviewed the HUD income
chart for the year the employee named above was hired. At the time of hire, the
employee named above had an income that was below 80 percent of the median income
for their family size.

I hereby certify that the information provided by me to be true and correct and
understand any falsification of any of the information could subject me to
disqualification from participation and punishment under the law.

Employer Name
Employer Representative Name
Signature of Employer Representative
Date

Page 29 of 47

Targeted Section 3 Worker Self-Certification Form (S3C1C)
A Section 3 Worker seeking the preference in training and employment shall certify or
submit evidence to the recipient, contractor, or subcontractor that the person is a
Section 3 Worker, as defined in Section 24 CRF 75.

Name of Worker

√
I am a YouthBuild participant.
I was hired within the past five years and at the time of my hire was a YouthBuild
participant.

I hereby certify that the information provided by me to be true and correct and
understand any falsification of any of the information could subject me to
disqualification from participation and punishment under the law.

Signature

Date
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Targeted Section 3 Worker Employer Certification Form
(S3C-1D)
An employer of a Section 3 Worker seeking the preference in training and employment
shall certify and maintain evidence the worker is a Section 3 Worker as defined in
Section 24 CRF 75.

Name of Employee

√
The employee named above resides within the project area as defined in the bid
documents.
The employee named above was hired within the past five years. At the time of hire,
the employee resided within the project area as defined in the bid documents.
I have certified this business as a Section 3 business and the employee is part of the
business’s permanent workforce.

I hereby certify that the information provided by me to be true and correct and
understand any falsification of any of the information could subject me to
disqualification from participation and punishment under the law.

Employer Name
Employer Representative Name
Signature of Employer Representative
Date
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Section 3 Notice – Employment and Training Positions Available (Form S3P-1)

Name: [recipient or contractor/sub-contractor]

Project: [describe project]

Project Area: [one-mile radius or larger if fewer than 5,000 people within one mile radius]

To comply with the requirements of Section 3 of the Housing and Urban Development
Act of 1968 as amended by the Housing and Community Development Act of 1992, and
implementing regulations, [name of recipient, contractor or sub-contractor] hereby
notifies all labor organizations or representatives of workers with whom it has a
collective bargaining agreement or other understanding and all employees or applicants
for training and employment that it will give preference in filling new positions and in
all training opportunities to persons who meet the requirements stated below. All
persons must meet the minimum qualifications of the position to be considered for
employment/training.
1. Resides within the project area [describe]; or
2. Has an income for the previous or annualized calendar year that is below the
HUD very- low or low-income limit; or
3. Is employed by a Section 3 business; OR
4. Is a YouthBuild participant.
It is the responsibility of the applicant to document his/her status in any of
the categories described above.
[Contractor/sub-contractor] will be accepting applications for the following positions on
[date] at [location]:
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Positions that will be available:
Title

Number

Minimum Qualifications

Training and apprenticeship positions that will be available:
Title

Number

Minimum Qualifications

For further information, including requests relating to accessibility needs, please
contact: [Name]
[Address]
[Phone Number, TTY, E-mail]
[Recipient should consult with the ADOH to determine if this notice should be
posted in languages other than English.]
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Sample Employment Survey (Form S3P-2)
NOTE: Consult the ADOH to determine if this form should be translated into another language.

The [recipient] anticipates receiving federal housing and community development funds
from the State of Arizona Department of Housing to undertake activities to improve the
community. As a result of this funding, the [recipient] will be hiring additional staff and/or
contractors in the near future to do various types of construction and related work. The
[recipient] and/or contractors will be employing people with various types and ranges of
skills. If you are interested in this type of employment, please complete the form on the
reverse side and return it to the address indicated below. This form also asks whether
you would be interested in training in any of these occupations and any special workrelated needs you may have. You may be notified at a later date as to any further action
you must take to be considered for employment, training or work-related services.
If you have further questions or special accessibility needs, please contact [name] at
[phone number or TTY].
Return this form to: [recipient name and address]
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Name
Address
City, State, Zip Code
Phone Number
E-mail Address

Please indicate any services you would need to enable you to accept employment or
participate in job training:
√
Child care
Transportation
Clothing
English as a second language
Other:

Please indicate office skills that you have:
√
Typing. Words per minute:
Filing
Software programs (list):
Other:
Other:

Please indicate construction skills that you may have or would like training for in the
table on the following page.
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Job Category

I would like
training in
this area √

Length of Experience
0–3
Months √

4–6
months√

Plumbing
Carpentry
Roofing
Painting
Interior
Exterior
Sewer
Landscaping
Sprinklers
Plants
Lawns
Tree Pruning
Tree Cutting
Stump Removal
Drywall
Tile Flooring
Carpet Laying
Insulation
Brick Layer
Electrician
Residential
Commercial
Laborer
Cement Mason
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7 months –
1 year √

More than 1
year √

S3R-1C Instructions
Form S3R-1C includes four tabs and instructions for reporting by contractors to
recipients/subrecipients and by subcontractors to contractors.
Tab 1 – Complete this Tab First: collects contractor/subcontractor information, the ADOH Contract
Number and Activity Name and/or Number, and the beginning and ending dates of the payroll
period. This information is carried forward to Tabs 2, 3, and 4. Tab 1 also requires
contractors/subcontractors answer three (3) yes or no questions and provides further instructions
on completing Tabs 2, 3, and/or 4.
Tab 2 – Labor Hours: must be completed with each payroll when any labor hours are worked by
the contractor and/or subcontractor(s). This form collects information regarding each employee
working on the project, whether they are a Section 3 or Targeted Section 3 worker, and the total
project labor hours worked during the reporting period. Section 3 totals and percentages are
automatically calculated.
Tab 3 – Subcontracts: must be completed when one or more subcontracts are awarded by any
contractor during the reporting period. This form collects the Subcontractor Name, Federal ID
Number, Address, type of contract (trade, service, professional service, or supply), whether the
contracted entity is a Section 3 Business, the date of the contract, and the dollar amount of the
contract.
Tab 4 – Qualitative Activities: must be completed when one or more employees were hired for the
project workforce by a contractor/subcontractor, and/or if one or more subcontracts were awarded
during the reporting period. This form allows contractors/subcontractors to select yes or no from a
dropdown menu for specified qualitative activities. Contractors/subcontractors may also describe
qualitative activities not specified.
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Enter information only in green-shaded cells.
Recipient

Information to be provided by Recipient.

ADOH Contract Number

Information to be provided by Recipient.

Activity Name and/or Number

Information to be provided by Recipient.

Contractor or Subcontractor report

Select contractor or subcontractor from dropdown menu.

Contractor Name

Enter the Name of the Contractor or Subcontractor

Section 3 Contractor

Indicate if the named contractor/subcontractor is a Section 3 business by selecting yes or no from the dropdown menu.

Payroll Period Begin Date

Enter the beginning date of the payroll period being reported.

Payroll Period End Date

Enter the ending date of the payroll period being reported.
Select Yes or No from the
dropdown menu

Alternate Labor Hours Report Format in Use (Yes/No)

If yes, do not complete Tab 2 Labor Hours. If no, complete Tab 2 Labor Hours.

One or more subcontracts were awarded during the payroll period (Yes/No)

If yes, complete Tab 3 Subcontracts and Tab 4 Qualitative Activities (lines 18 through 23 as applicable).

One or more employees were hired for the project workforce during the payroll period (Yes/No)

If yes, complete Tab 4 Qualitative Activities (lines 12 through 15 as applicable).
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Enter information only in green-shaded cells.
Contractor Name

0

Reporting Period Begin Date

0

Reporting Period End Date

0

Section 3 Workers and Targeted Section 3 workers

Activity Conducted
(Select Yes or No
from the dropdown
menu)

Conducted outreach to generate Section 3 worker applicants.
Held one or more job fairs.
Other (describe)
Other (describe)

Activity Conducted
(Select Yes or No
from the dropdown
menu)

Section 3 Businesses
Conducted outreach to identify and secure bids from qualified Section 3 businesses.
Provided technical assistance to Section 3 business to help them understand and bid on
contracts.
Divided contracts into smaller jobs to facilitate participation by Section 3 businesses.
Provided bonding assistance, guarantees, or other efforts to support viable bids.
Other (describe)
Other (describe)
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Enter information only in green-shaded cells.
Contractor Name

0

Reporting Period Begin Date

0

Reporting Period End Date

0

Section 3 Workers and Targeted Section 3 workers

Activity Conducted
(Select Yes or No
from the dropdown
menu)

Conducted outreach to generate Section 3 worker applicants.
Held one or more job fairs.
Other (describe)
Other (describe)

Activity Conducted
(Select Yes or No
from the dropdown
menu)

Section 3 Businesses
Conducted outreach to identify and secure bids from qualified Section 3 businesses.
Provided technical assistance to Section 3 business to help them understand and bid on
contracts.
Divided contracts into smaller jobs to facilitate participation by Section 3 businesses.
Provided bonding assistance, guarantees, or other efforts to support viable bids.
Other (describe)
Other (describe)
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Enter information only in green-shaded cells.
Contractor Name

0

Reporting Period Begin Date

0

Reporting Period End Date

0

Section 3 Workers and Targeted Section 3 workers

Activity Conducted
(Select Yes or No
from the dropdown
menu)

Conducted outreach to generate Section 3 worker applicants.
Held one or more job fairs.
Other (describe)
Other (describe)

Activity Conducted
(Select Yes or No
from the dropdown
menu)

Section 3 Businesses
Conducted outreach to identify and secure bids from qualified Section 3 businesses.
Provided technical assistance to Section 3 business to help them understand and bid on
contracts.
Divided contracts into smaller jobs to facilitate participation by Section 3 businesses.
Provided bonding assistance, guarantees, or other efforts to support viable bids.
Other (describe)
Other (describe)
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CERTIFICATIONS
CIVIL RIGHTS CERTIFICATION
The undersigned is fully aware that this contract is wholly or partially federally funded, and further, agrees to
abide by the:
Civil Rights Act of 1964, Title VI, as amended, that provides no person on the basis of Race, Color, or
National Origin shall be excluded from participation, denied program benefits, or subjected to
discrimination;
And, Civil Rights Act of 1968, Title VIII, as amended, will not discriminate in housing on the basis of
Race, Color, Religion, Sex, or National Origin;
And, Rehabilitation Act of 1973, Section 504, as amended, that no otherwise qualified individual shall
solely by reason of his or her handicap be excluded from participation and/or employment, denied
program benefits, subjected to discrimination under any program receiving federal funds;
And, Housing and Community Development Act of 1974, Section 109, as amended, that no person
shall be excluded from participation (including employment), denied program benefits, or subjected to
discrimination on the basis of Race, Color, National Origin, Sex, Age, and Handicap under any program or
activity funded in whole or part under Title I (CDBG) of the Act;
And, Age Discrimination Act of 1975, as amended, that no person shall be excluded from participation,
denied program benefits, or subjected to discrimination on the basis of age under any program or activity
receiving federal funds;
And, Americans with Disabilities Act of 1990, as amended, that there shall be no employment
discrimination against "qualified individuals with disabilities";
And, Executive Order 11063, that no person shall, on the basis of race, color, religion, sex, or national
origin, be discriminated against in housing and related facilities provided with federal assistance, or
lending practices with respect to residential property when such practices are connected with loans insured
or guaranteed by the federal government;
And, Executive Order 11246, as amended, that no person shall be discriminated against, on the basis of
race, color, religion, sex, or national origin, in any phase of employment during the performance of federal
or federally assisted construction contracts in excess of $10,000.
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EQUAL EMPLOYMENT OPPORTUNITY CERTIFICATION
During the performance of the contract, the CONTRACTOR agrees as follows:
1.

The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, creed, sex, color, national origin, familial status, religious affiliation or handicap. The
CONTRACTOR will take affirmative action to ensure that applicants are employed, and that employees
are treated during employment, without regard to their race, creed, sex, color, national origin, familial
status, religious affiliation or handicap. Such action shall include, but not be limited to, the following:
employment, upgrading, demotion or transfer; recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation; and selection for training, including
apprenticeship. The CONTRACTOR agrees to post in conspicuous places, available to employees and
applicants for employment, notices to be provided by the GRANTEE setting forth the provisions of this
non-discrimination clause.

2.

The CONTRACTOR will, in all solicitation or advertisements for employees placed by or on behalf of the
CONTRACTOR for the GRANTEE, state that all qualified applicants will receive consideration for
employment without regard to race, creed, sex, color, national origin, familial status, religious affiliation or
handicap.

3.

The CONTRACTOR will cause the foregoing provisions to be inserted in all subcontracts for any work
covered by this contract so that such provisions will be binding upon each subcontractor, provided that the
foregoing provisions shall not apply to contracts or subcontracts for standard commercial supplies or raw
materials.

4.

The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, and by the rules, regulations and orders of the Secretary of Labor, or pursuant thereto,
and will permit access to his/her books, records, and accounts by the GRANTEE’s Department of Housing
and/or Community Development and the Secretary of Labor for purposes of investigation to ascertain
compliance with such rules, regulations and orders.

5.

In the event of the CONTRACTOR’s non-compliance with any provision of this contract or with any of
such rules, regulations or orders, this Agreement may be canceled, terminated, or suspended in whole or in
part and the CONTRACTOR may be declared ineligible for further Government contracts in accordance
with procedures authorized in Executive Order 11246 of September 24, 1965, and such other sanctions
may be imposed and remedies invoked as provided in Executive Order 11246 of September 24, 1965, or
by rule, regulation, or order of the Secretary of Labor, or as otherwise provided by law.

6.

The CONTRACTOR will include the provisions of the subparagraphs 12 (a) through (f) in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor
issued pursuant to Section 204 of Executive Order 11246 of September 24, 1965, so that such provision
will be binding upon each subcontractor or vendor. The CONTRACTOR will take such action with
respect to any subcontract or purchase order as the GRANTEE’s Department of Housing and/or
Community Development may direct as a means of enforcing such provisions including sanctions for
non-compliance: Provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of such direction by the GRANTEE’s
Department of Housing and/or Community Development, the CONTRACTOR may request the United
States to enter into such litigation to protect the interests of the United States.
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AFFIRMATIVE ACTION FOR HANDICAPPED WORKERS
SECTION 503 CERTIFICATION
(if contract $25,000 or over)
1.

The CONTRACTOR will not discriminate against any employee or applicant for employment because of
physical or mental handicap in regard to any position for which the employee or applicant for employment
is qualified. The CONTRACTOR agrees to take affirmative action to employ, advance in employment and
otherwise treat qualified handicapped individuals without discrimination based upon their physical or
mental handicap in all employment practices such as the following: employment, upgrading, demotion or
transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of compensation, and
selection for training, including apprenticeship.

2.

The CONTRACTOR agrees to comply with the rules, regulations, and relevant orders of the Secretary of
Labor issued pursuant to the Act.

3.

In the event of the CONTRACTOR’s non-compliance with the requirements of this clause, actions for
non-compliance may be taken in accordance with the rules, regulations, and relevant orders of the
Secretary of Labor issued pursuant to the Act.

4.

The CONTRACTOR agrees to post in conspicuous places, available to employees and applicants for
employment, notices in a form to be prescribed by the Director, provided by or through the contracting
officer. Such notices shall state the CONTRACTOR’s obligation under the law to take affirmative action
to employ and advance in employment qualified handicapped employees and applicants for employment,
and the rights of applicants and employees.

5.

The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding, that the CONTRACTOR is bound by the
terms of Section 503 of Rehabilitation Act of 1973, and is committed to take affirmative action to employ
and advance in employment physically and mentally handicapped individuals.

6.

The CONTRACTOR will include the provisions of this clause in every subcontract or purchase order of
$2,500 or more unless exempted by rules, regulations, or orders of the Secretary issued pursuant to Section
503 of the Act, so that such provisions will be binding upon each subcontractor with respect to any
subcontract or purchase order as the Director of the Office of Federal Contract Compliance Programs may
direct to enforce such provisions, including action for non-compliance.
PROCUREMENT OF RECOVERED MATERIALS

The undersigned is fully aware that this contract is wholly or partially federally funded and further by submission
of this bid certifies that they will adhere to the requirements and specifications as outlined by the EPA at 40 CFR
Part 247, Comprehensive Procurement Guideline for Products Containing Recovered Materials.
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ACCESS TO RECORDS AND RECORDS RETENTION CERTIFICATION
The undersigned certifies, to the best of his or her knowledge and belief that:
1.

The individual, sole proprietor, partnership, corporation, and/or association agrees to permit the City of
Page], State of Arizona Department of Housing (ADOH), U. S. Department of Housing and Urban
Development (HUD), and the Office of the Inspector General and/or their designated representatives to
have access to all records for review, monitoring, and audit during normal working hours.

2.

The individual, sole proprietor, partnership, corporation, and/or association agrees to retain all records for
at least five years following the "official State of Arizona Department of Housing "Closeout" date of the
grant or the resolution of all audit findings, whichever is later.
CONFLICT OF INTEREST CERTIFICATION

The undersigned is fully aware that this contract is wholly or partially federally funded and, further, by submission
of the bid or proposal, that the individual or firm certifies that:
1.

There is no substantial interest, as defined by Arizona Revised Statute §§38-503 through 505, with any
public official, employee, agency, commission, or committee with the City of Page or NACOG.

2.

Any substantial interest, as defined by Arizona Revised Statute §§38-503 through 505, with any public
official, employee, agency, commission, or committee (including members of their immediate family)
with the City of Page or NACOG that develops at any time during this contract will be immediately
disclosed to the City of Page and NACOG.
ANTI-LOBBYING CERTIFICATION

The undersigned certifies, to the best of his or her knowledge and belief that:
1.

No federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection
with the awarding of any federal contract, the making of any federal grant, the making of any federal loan,
the entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any federal contract, grant, loan, or cooperative agreement.

2.

If any funds other than federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form
- LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions.

3.

The undersigned shall require that the language of this Certification be included in the award documents
for all sub-awards to all tiers (including subcontracts, sub-grants, and contracts under grants, loans, and
cooperative agreements) and that all sub-recipients shall certify and disclose accordingly.
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CERTIFICATIONS SIGNATURE FORM
Return this page with Bid.
These Certifications (Civil Rights, Equal Employment Opportunity, Affirmative Action for Handicapped Workers
- Section 503, Procurement of Recovered Materials, Access to Records and Records Retention, Conflict of
Interest, and Anti-Lobbying) are a material representation of fact upon which reliance was placed when this
transaction was made or entered into. Submission of these Certifications is a prerequisite for making or entering
into this transaction imposed by Section 1352, Title 31, U. S. Code.

______________________________
(typed name of official)

_______________________________
(signature of official)

______________________________
(typed name of firm)

_______________________________
(date)
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BID CHECKLIST
CONTRACTOR: _________________________________________
THE FOLLOWING ITEMS MUST BE RETURNED WITH THE BID FOR A COMPLETE BID
PACKAGE:
FROM CONTRACT DOCUMENTS PACKET:
BID FORM (1 PAGE)
CONTRACTOR'S REFERENCE PAGE (2 PAGES)
LIST OF SUBCONTRACTOR LIST AND MATERIAL VENDORS (2 PAGES)
STATEMENT OF BIDDER QUALIFICATION (2 PAGES)
STATUTORY BID BOND, CERTIFIED CHECK, OR CASHIER'S CHECK
FROM FEDERAL REQUIREMENTS PACKET:
LS-2 CONTRACTOR'S CERTIFICATION CONCERNING LABOR STANDARDS AND
PREVAILING WAGE REQUIREMENTS (3 PAGES)
CERTIFICATIONS SIGNATURE FORM (1 PAGE)
BIDS MUST BE SUBMITTED ON THE FORMS FURNISHED AND IN A SEALED ENVELOPE NO
LATER THAN 4:00 PM, on OCTOBER 18, 2022 IN ACCORDANCE WITH THE INSTRUCTIONS IN
THE BID PACKAGE.
THE INVITATION FOR BID’S PROJECT NAME “SUBSTANCE ABUSE AND RESIDENTIAL
FACILITY” AND BIDDER’S NAME AND ADDRESS SHOULD BE CLEARLY INDICATED ON THE
OUTSIDE OF THE ENVELOPE.
FAXES ARE NOT ACCEPTABLE.
LATE BIDS WILL BE RETURNED UNOPENED.
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